[HOSPITAL / HEALTH SERVICE LETTERHEAD]
[Date]

Re: Organisational Support for ANZBP Local Training Unit Accreditation – [Institution]
Dear Australian and New Zealand Board of Perfusion,
On behalf of [Hospital / Health Service / Institution], I confirm the organisation’s support for [Perfusion Department / Institution] to seek accreditation as an Australian and New Zealand Board of Perfusion (ANZBP) Local Training Unit.
I confirm that I have read and understood the current ANZBP Training Accreditation Policy and ANZBP Clinical Supervision Policy. On behalf of [Institution], I acknowledge the institutional responsibilities described within these policies and confirm our commitment to complying with the requirements relevant to the establishment and ongoing operation of an accredited ANZBP training unit.
The organisation recognises that the employment and development of trainee perfusionists requires a sustained commitment from the institution, including appropriate staffing, supervision, clinical exposure, educational support and governance arrangements.
[Add here: Briefly describe why the organisation supports the development and training of perfusionists, including how this aligns with the hospital or health service’s workforce, education or service-development priorities.]
[Add here: Describe the organisational support that will be provided to enable the perfusion department to train a trainee safely and effectively. This may include staffing and workforce support, access to education and professional development, study or examination leave, protected training time, access to clinical resources, or other relevant arrangements. Outline any specific organisational arrangements that will assist the trainee to meet these requirements, such as study support, roster flexibility, leave arrangements, education funding, access to simulation or professional development.]
We commit to supporting:
· appropriate staffing and rostering arrangements to enable safe clinical supervision;
· access to suitably qualified and ANZBP-approved supervisors;
· appropriate clinical exposure, case volume and case mix;
· contemporary equipment, policies, procedures and clinical governance systems;
· trainee participation in required university study, examinations, ANZBP workshops and other compulsory educational activities;
· appropriate protected time for supervision, assessment, feedback and progression review where reasonably required;
· compliance with ANZBP requirements relating to trainee supervision and progression; and
· timely communication with the ANZBP where material changes occur that may affect the unit’s ability to meet accreditation or supervision requirements.
[Add here if relevant: Describe any longer-term workforce, succession-planning or service-development benefit the organisation expects from establishing an accredited perfusion training position.]
We acknowledge that accreditation is an ongoing responsibility and is dependent upon the training unit continuing to meet the requirements established by the ANZBP. We also acknowledge that clinical service demands must not result in trainees practising outside their approved scope or level of supervision, and that patient safety and appropriate clinical governance remain paramount.
[Institution] agrees to cooperate with reasonable ANZBP requests relating to accreditation, monitoring, review, audit or verification of the training environment and to notify the ANZBP of material changes affecting staffing, supervision capacity, case volume, service capability, governance or patient safety.
We are pleased to support this application and the development of a high-quality clinical training environment for future perfusionists.
Yours sincerely,

[Name]
[Position]
[Hospital / Health Service]
[Contact details]



